U3 8slvedndld 9170 (Teck Bee Hang CO., LTD)

Wleurenisaiuauegrandusssu (Fair Operating Practice Policy)
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Teck Bee Hang Co., Ltd. has established Fair Operating Practice policy in order to meet the
standards, quality and ethics. And provide guidelines for work practices to maintain good reputation and
pride of employees. This will lead the company have a good corporate governance. By follow principles

below.

1.52108u3tdy Code of Conduct
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Proper business conduct means business operation that is in compliance with the recognized
standards of ethical conduct and applicable laws. We, Teck Bee Hang Co., Ltd., has established code of
conduct (“the Code”) that defines guidelines for our operation. The code is a non-negotiable requirement to
all Company’s subsidiaries, all area of business and all employees. The company will put its best efforts to
highlight the ethical, legal, environmental and employment issues and establish guideline to resolve such

issues and any violation of the code shall be corrected with disciplinary actions.

2. VIYITUMASANUNY Ethics and the Law
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Teck Bee Hang Co,, Ltd. Is committed to comply with all applicable laws and regulation relating to
antitrust and promotes fair competition, good corporate governance, safety of product, labour laws, the
environment and human rights laws as well as work safety regulations of employees. All employees shall

understand relevant laws relating to their work and any measures to ensure they are able to work together.

3.msinnmtinauuaznssausasanudugdiuda Recruitment and Employment and Privacy
U3Ign = asueulenmasgravinfousulunisiuadasndnauwaznsdieny Junaun1sUUiRlunIsIdna

s

wﬂ'ﬂmuﬁ'ﬂwumﬂ"’u@aﬁ’ﬂswﬂﬂuﬁ]w’fmﬁﬁugm mwuamsssn winougnitauazdadasynauszldsumsuiiiuas
Ussilunamuinwruasdnvasnuiiisides vidnluedesndnetnly rfuuaziiviuiindeyareaminauveaus
ammawwiuaﬁuﬁLﬁ'aﬁaaﬁ’uqsﬁmmﬂuﬁauﬁﬁm%’aaﬁumsu‘%mimuqﬂﬂawi’lﬂ’ju wdesiidedrinlunisidia
%agaa'auqﬂﬂaaqzywmlﬁuﬂmﬂs‘uaw%ﬁwéﬁé’wmaﬁé’faamiﬁaa&amaau%ﬁ’w‘lum%aawlmaﬂﬂﬁ‘léfuas%qawﬁmm
andnelel uag xﬁaauﬁﬁammgummmxﬂgszLﬁ'EJU'ﬁLﬁ'm%’aaﬁ’ums%'ﬂmmmé'uéauqﬂﬂa

We, Teck Bee Hang Co., Ltd. and our subsidiaries shall offer equal opportunity in its recruitment and
employment. All personnel who are responsible for recruitment and employment shall perform their duties
based on ethical virtues. All employees and applicants shall be treated and evaluated based on their skills
and job-related qualifications. We acquire and retain employee personal information only for the need of
business and to carry out personal administration. Accessing to personal data is limited to authorized person
only and shall comply with all applicable laws and rules relating to privacy.
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Teck Bee Hang Co,, Ltd. 's employees, their relatives and companies controlled by them must avoid
situations that may lead to conflicts of interest between an individual and the company such as any private
activity in business that may lead to conflicts of interest. Employees shall act with honesty, integrity and
shall not engage in fraudulent activity of any kind even if such would benefit the Company. The Company
and its employees shall never offer, solicit or accept a bribe of any form. None of employees shall accept or
offer any personal benefits or business courtesies except item given in the ordinary course of business. The
acceptance of benefits and business courtesies shall be moderate value. It is strictly prohibited and is against
the Company’s policies to pay or even offer to pay bribes or illicit payments to government officials or other

parties in order to obtain or retain business’ interest.
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Work environment, employee health and safety are high priority for all Teck Bee Hang Co., Ltd.’s
business operation. We have undertaken initiative to develop and ensure that its products are

environmentally friendly and customer-centric. We are committed to minimize negative impacts from its

activities on environment, people and property.
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Any non-compliance with law and the code shall be reported both to the head of internal Audit
and relevant authorized person. The report will be treated strictly and confidentially. Any concerns or
questions relating to compliance with local laws and regulation or any potential conflicts between the

Company’s Codes of Conduct and existing legislation should be reported to management of Teck Bee Hang.,

Co Ltd. for consultation

7.uIHU1ﬂé’1unﬂ5Vgi}'§ﬂ Anti-corruption policy
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The Company’s values in terms of trustworthiness and financial integrity are more memorable than
the financial damage and fraud that may affect the company’s image and reputation. Therefore, the aim is
to prevent fraud from occurring within the company itself by;
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Instituting and maintaining cost effective measures and procedures to deter fraud;
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Take firm and vigorous action against any individual or group perpetrating fraud against the Group, its

shareholders, its customers or any other stakeholder;
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Encouraging its employees to be vigilant and to report any suspicion of fraud, providing them with

suitable channels of communication and ensuring sensitive information is treated appropriately;
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Rigorously investigating instances of alleged fraud and pursuing perpetrators to seek restitution of

any assets fraudulently obtained and the recovery of costs;
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Assisting the police and other appropriate authorities in the investigation and prosecution of those

suspected of fraud;
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The detection, prevention and reporting of fraud is the responsibility of all managers and

employees.
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Non-public information about the Company shall be kept secret and protected against unauthorized
access Employees shall not disclose non-public information about the Company for personal profit or

anyone other than the company
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All employees shall immediately declare to his immediate supervisor on any gifts, gifts-in-kind and
gratifications received from any party out of the course of business (current or future, realized or potential)
contacts. The gifts, gifts-in-kind and eratifications are defined in the form of cash, valuable items, tangible and
intangible. The Approving Authority, i.e. Finance Controller or any person or department appointed by the

Deputy CEO (whichever applicable in the context of the business unit concerned), shall determine how to




handle the gifts. Tangible item below the value 3,000 Baht may be retained by the employee after the

clearance of the Approving Authority. Violation. To the rule will be subject to disciplinary action.
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Any employee who is aware of any relatives working in any related companies shall inform HR
Department immediately during job interview (if already known at the point of hiring) or during the course of
employment. Husband and wife are not allowed to work in the same department. Should any emptloyees
marry during the course of employment, they shall immediately notify the supervisor. In the event of a
superior and subordinate working relationship, the superior or the subordinate shall be transferred to

another department.
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The company is committed to work on the procurement policy with the focus on Sustainable

Procurement Compliance consisting of the following topics;
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Prioritizing environmental responsibility in 7 key areas: Net-zero deforestation, No development on

peatlands, Biodiversity consideration, Water management, Conserving resources and reducing waste,
Reducing energy usage and greenhouse gas emissions, Control of chemical substances.
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Respect for Human Rights by No child labor, No forced labor, Land rights, Labor and working
conditions, Fair and equal treatment and no violation of privacy.
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Health Safety and Disaster Prevention including Preventive activities, Early detection of incidents,

Emergency-response activities, Activities to prevent recurrence.
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Policy implementation and compliance with sincerely and transparently and expect all of its
suppliers to act likewise. Additionally, to ensure the upstream supply chain operates in compliance

with applicable laws and regulations.
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Mr. Lee Keng Seng
Chief Executive Officer
Teck Bee Hang Co., LTD.
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