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The company recognizes and respects the human rights and treats stakeholders equally
without discrimination towards any person, including but not limited to management, employees,
shareholders, customers, suppliers, competitors, and the community. This principle is based on the
understanding that similarities or differences, such as gender, race, religion, age, culture, or any other
factors, should not be the basis for differential treatment.
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The company consistently treats all personnel equally, not discriminatory, not divided by
origin, race, gender, age, religion, disability, educational institution status or any other status that is

directly or indirectly related with operations or bring it as an important factor in choosing employees

to work, personnel development and promotion.
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Personal information of employees, including work history, health history or other personal

information will be protected from being disclosed which may affect the owner or any other person.
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Employees must treat each other with respect. Do not act in the cause of annoyance or
interfering with work that has sexual harassment, regardless of personnel within and outside of the
company. This including acts of sexual harassment, molestation, pedophilia, courtship and the

possession of any media that promotes such behaviour, in any form.
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The company is committed to ensuring the safety and property of employees. The company
has implemented basic security measures that do not violate personal rights as prescribed by law.

U3t UitRduadunazativayulifiAeades imswluninddu gty Viosdu yandndedsivi
gansauiuesAnsiiasiinansuywemy

The company promotes and encourages stakeholders to respect property rights, local

wisdom and avoid engaging in transactions with organizations that violate human rights.
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The company has implemented a policy of political neutrality or does not take any action

that is involved or supports any political party.
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The company grants the freedom to participate in political affairs that do not contrary to

public order and good moral principles of society.
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The company grants freedom to employees to establish various associations that do not

contrary to public order and good morals principles of society.
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The company prohibits all company employees from soliciting to carry out political activities.
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The company assesses the impact on human rights resulting from the activities conducted by
the organization that occur at present and may occur in the future. This assessment covers economic,

social, and cultural aspects.
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The company considers and manages situations involving human rights risks with caution,
particularly in relation to issues of poverty, drought, and demands for health services and natural
disasters. The activities that impact natural resources, such as water sources, forests, and activities

that may cause trouble to the communities.

U3tm AmuanalnlunmsudlaligmainnsSeniesmnulusssudwiuldivesdnsuaziidulamnde
Faavdosmuslasiaing viormznssunsidanudunais nstuuanszuiunsifienuuimauidemednd
duswserinidemeiueadng vidediyaeail 3 saesalndinde

The company establishes a mechanism for resolving claims of fairness to be used for both
organizations and stakeholders. This mechanism entails defining a structure or committee that acts as

an intermediary and establishing a process to facilitate collaborative problem-solving between the

affected parties and the organization, or involving a third party in negotiations.
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The company has set the following targets to ensuring that our business operations align with
the highest standards of human rights and social responsibility.

- Annual Human Rights Risk Assessments: To conduct annual risk assessments on human
rights issues throughout the entire value chain.

- Annual Human Rights Training: To provide annual human rights training to all employees.




- Zero Tolerance for Violations: To achieve a zero-tolerance policy for human rights violations,
including but not limited to: Discrimination based on race, gender, age, religion, disability, social status,
education, or any other direct or indirect grounds, sexual harassment and restrictions on freedom of

association.
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